KURODA PRECISION INDUSTRIES (M)SDN BHD

SOCIAL COMPLIANCE POLICY

CODE OF CONDUCT

Kuroda Precision Industries (M) Sdn Bhd is a prominent manufacturer of laser-welded products for a variety of industries. We established an
excellent market presence in 1996 and now with a capacity of 15 units of 40 to 60 tonnes Press Stamping Machine equipped with laser
welding system we effectively set our company in line with other growing companies. Our mission is to support the advancement of industry
all over the world through developing precision technologies.

We and our supplier are dedicated to commits to conduct continuous improvement of labour standards in the supply chain and comply with
relevant legal requirements by practice company code of conduct.

To reflect the values that in company's target, and we are committed and require our suppliers to adhere to these requirement:
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Eimpioyment is voluntarlly and freely. Ne work is performed Compiying with ail applicable bribery. mensy iaundening,

under the threat of punishment or confiscation of belongings and/or corruption lews, as well as prohibiting the exchange of
that the employes has not agreed to. There is no element of money or anything else of value to or from anyone, including
forced, indentured, bonded, prison or trafficked in employment. government officials, to Influence actlons or obtain an unfair

advantage. Activity of anti-bribery, anti-corruption ond
transparency shall be practise.

0 2 No Child Labour
::::I:gy:.& must be at least 15 years old and no younger than 07 Eﬂ\l‘ilan < rital Prntectinn

Company is accountable for preserving human heaith end the
environment by complying with applicable environmental
0 3 legislation, which Includes alr emlssions, solid/hazardous

Working Hours, Waoges and Benefits waste, and water discharge,

Working hours shaii not be excessive and in line with nationai

limite. Overtims must be voluntary and paid at a premium

rate aceording to local law. Employees are provided at feast 0 8
one day off in a week,

Employee Accommodations
Employes occcommodatione must be safe, hygienic, and
adequote for residential use.

0 4 General Labour Proctise
0 9 Responsible Sourcing of Materials

The Company will take reasonable efforts to ensure that

No discriminate against employee in wages, promotion, materials and mineral resources are

produced or mined in
e nd"rd" i "Icﬁs ‘t:t:r"l“";?hb;:“ CiL m;' °°:°" ﬁ" accordance with local, national and intematlonal laws whers In
gender, sexua entation, Desily jon naotonol oron. an environmentally responsible manner and In safe working
disabliity, pregnoncy, religion, political affiliation, union conditions where work s freely chosen.

membership, protected genetic information or marital status.
Prohibit all forms of harassment to achieve a sound workplace.

1 0 Company shall protect the privacy of each individual as much
- as poselble and not infringe it without due cause and secursly
Durlng disciplinary action, It is strictly forbidden to empioy any manage confidential information.
kind of intimidation or abuse threat, whether it be vsrbal,
sexuul, or physical. A clear and falr procedures is established
in handling disciplinary cases. Employees are aware of the
grievance policy and are free to ralse a complaint without fear Fair Trade
about belng reprimanded, Condisct business with ail customers in a falr way, and provide
high-quallty products and services based on superior
technology to win customers' trust, satisfaction, and support.

Erepioyss has the right io form an asseciation, under locai iaw, sell and purchase products andfor services through falr and
to collectively express or bargaining and company shall open competition, and not pursue benefits through unfair
facilitate the development. methods andjor shady acts.

0 5 Safety and Health 12 sSocial Compliance Implementation

Responsible to ensure safo and healthy workplacs to Its all Company will verity the Implementation by conduziing &n

employess, contractors, and visltors by carrying out Its internal audit and review in a management review mesting to
operation in o responsible manner. Company will comply to all monltor all sccial compliance practices and comply with the
government regulations and requirements by establish o compony social compliance policy.

policy. creating awareness, [mplomenting measures,

continuing to promote and develop safe work systems. ved by,

SHAHRUL AZMAN ISMAIL

(Managing Director)
Date: J;_'l;rzn;,



KURODA PRECISION INDUSTRIES (M) SDN BHD

SUPPLIER
ACKNOWLEGEMENT

We have received the KPM Social Compliance Policy (Code of Conduct),
understand the compliance and dedicated to commits for continuous
improvement to comply.

Supplier name

Factory/facility address

Phone

Email address

Signature of Company Director

Name of Company Director

Date




